The developent of madrasa should not depend on financial capital, like infrastructure and media. There is another variabel which has an important role, that is social capital. If the two variables are maximally used by the headmaster, madrasah will increase rapidly, moreover that madrasa has geneologically the big mass basis. Practically, there are many madrasas that have that two modals, but only few of them can manage to be a power to develop madrasa. One of them is Madrasa Istiqomah Sambas Purbalingga, which uses social capital, espesially trust, as a strategi in developing madrasa, despite the fact that it does not stand under a certain religious organization. So, the research question of this study is how MI Istiqomah Sambas Purbalingga build and manage the social capital of trust. In addition, this reseacrh will find out a good strategy in developing madrasa and strengthening the social capital. To collect data, the writer performed observation and interviewed some informants and collect some needed documentation. The collected data were then analyzed and connected to the theory used and finally was made conclusion. The conclusion of this research is that social capital of trust was built by philosophical, practical and institutional trust. The inclusive character of madrasa can also help to build trust.
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results cannot be maximized. It could happen because the government assistance program is not constructed from the need assessment and it does not involve the community as a subject, but only as an object.
In terms of educational field; politically, the government have implemented three steps to improve educational quality. The three steps are improvement of physical and non-physical infrastructure; financial improvement; and improvement of human resources (teachers, principals, and community) (Sindhunata, 2002: 76) . Various educational improvements held by the government mostly occurs only in public schools. Fulfilling the needs of public schools is not only limited to human resources, but also all the needs associated with adequate facilities. Such condition is very easy to create public trust (social capital) to send their children to public schools (Suyanto, 2001: 94) .
Different from public schools, society's trust that is supported by the quality of human resources and infrastructure are not easily created at private schools or madrasas. Syafaruddin said that the implementation of education at private school is very dependent on the management of the madrasa in which it is the responsibility of the head of madrasa. The head of the madrasa is expected to work closely with all personnel and other groups (stakeholders) to develop the madrasas to be communitybased education (Syarafuddin, 2005: 209) .
According to Freire, madrasas have the role as educational institutions as well as public institutions to discharge the people from illiteracy in terms of the world and the hereafter (Maarif, 1991: 22) . Therefore, madrasas provide balanced educational materials for public and religious subject matter that are instrumental in the intellectual life of the nation and religion. Moreover, madrasa is one of the oldest educational institutions in Indonesia and it also has a big number of madrasas in Beside the circumstances of madrasa which are still less than ideal, there are several madrasas demonstrate the ability to compete with other schools, even public schools. Such competitive madrasas raise the society's interest, have competent educators, and gain a lot of achievements. The madrasas are able to manage social resources well, and they can create values that can foster networking with various parties, and so on (www.abdimadrasah.com. August, 2017) . Although private madrasas deal with the condition that they do not have much help from the government and the teachers do not belong to civil servants, they can make significant development and they gain society's trust. This is an indication that the madrasas are able to create and build the trust of social capital.
Some educational experts said that some factors influencing educational success or management of the school/madrasas concern on the capitals that are tangible, human resources, facilities, curriculum, teachers, methods, finance, and more. In fact, there are factors that are intangible such as the natural and social factors that may be more significant than the tangible factors. At this point, social factors which later known as social capital has not become a serious concern in the management of schools or madrasas.
Among a few madrasas that succeed to develop social factor or social capital in order to create schools that are well established and is then able to maintain the school thoroughly is Madrasa Ibtidaiyah Istiqomah Sambas (MI Istiqomah Sambas), Purbalingga, Central Java.
14 MI Istiqomah Sambas has succeeded in creating various regional and national achievements in, including academic and nonacademic ones.
Institutionally, MI Istiqomah Sambas also has obtained the certificate of IS0 2000 (Documentation of madrasa, 2017) . This means that MI Istiqomah Sambas has international standard for managerial ability (Observation, 2017) . This facts make MI Istiqomah Sambas is valuable to be researched.
The main issue of this study is the social capital of trust, in which the author observes that the society have well-defined trust to MI Istiqomah Sambas by referring to the gross enrollment rate in which the students for each class reach 30 students with the total number of students are 1,300 students. 
B. RESEARCH METHODS

Research Problems
The main problem of this research is how MI Istiqomah Sambas Purbalingga build and manage social capital of trust.
Research Objectives
a. To find out the techniques and strategies of madrasa development in order to be qualified by building social capital of trust.
b. To explore the potency of MI Istiqomah Sambas Purbalingga to build and manage the trust to stakeholders of madrasa.
C. THEORETICAL FRAMEWORK
"Trust", in the literature of sociology, is described as one of individual ownership, social relations, or a social system that disproportionate attention to behavior based on actions at individual level (Stephenson and Ebrahim, 2004: 25) .
Fukuyama explained that trust is devoted when a community shares set of moral values to create a fair and honest behavior (Fukuyama, 1992: 225) . According to Cox, we expect others to manifest good will, and we trust our fellow human beings.
We tend to work cooperatively, to collaborate with others in collegial relationships (Cox, 1995: 5) . Cox's explanation shows that trust can be constructed from an expectation to others about a good intention in order to build mutual trust among others. Due to the trust, it can construct cooperation, to collaborate with others in a collegial relationship. Furthermore, based on Cox, the societies that have high value of trust, the social rules tend to be positive; so it leads the relationships to be cooperative (Stephenson and Ebrahim, 2004: 19-20) .
Torche and Valenzuela explained that the trust provides a strategy to deal with interpersonal risks, especially risks derived from the freedom of others. In other words, the trust provides a solution to the problem of strangeness. As a result of the fact that someone must be surrounded by other people that do not have a good relation will create anger among them, whereas the person has limited information (Torche and Valenzuela, 2011: 186) . Reflecting to such circumstances, it is clear that the trust to each other in a social system is a very fundamental capital.
Social trust is basically a product of valuable social capital. The existence of valuable social capital is characterized by the presence of solid social institutions.
Thus, social capital will build a harmonious society. Otherwise, destruction of social capital will lead to antisocial behavior.
On the other words, an important keyword is expectations and reality of others.
This illustrates that the concept of trust creates negotiation between expectation and reality in which it is realized by the action of individuals or groups in social life. The accuracy between expectation and reality of individuals or groups in accomplishing the mission, understood as the level of trust.
The concept of the trust puts the reality of expectations as an integral component rooted in everyday social activities. This fact makes the trust categorized as social capital. Fukuyama divides social capital into three levels: the level of value, institution, and mechanism. While the trust itself is the soul of social capital, the central position of trust will affect the building of social community. Strong social structure (high trust) will occur when institutional trust is internalized firmly.
Otherwise, the bonds of social construction will weaken (low trust society) when the trust weakens.
On the other words, reciprocal trust among all stakeholders' components of a network will become an important capital to develop participation, cooperation, even partnership to build particular development. Without the existence of this pattern, the community will have distrust or low-trust. In turn, each of the actors of society will lose its legitimacy in realizing the social order in society.
D. MI ISTIQOMAH SAMBAS'S APPROACH TO BUILD PHILOSOPHICAL
TRUST
The data gained in this research showed that the construction of philosophical trust in MI Istiqomah Sambas was built through the formulation of the madrasa's In terms of the non-academic achievements, MI Istiqomah Sambas implements Lighthouse strategies. It means that, MI Istiqomah will always appear "outstandingly" in the events that attracts lots of audience, such as healthy schools competition that the participants are from SD/MI, marching bands, the carnival, the band for kids, and many more. Even, at the healthy schools competition, MI Istiqomah Sambas successfully led the national champion.
In a further development, the madrasa is able to change the negative meaning of the terminology of "inexpensive" developed among the society.
Inexpensive is not only about the amount of the money. Ikhwandi said that he had paid a school or madrasa agency that might be considered expensive, but it would become noticeably cheaper for the users because it was balanced with a good quality of education. On the opposite condition, the school fee could be said that it was quantitatively cheap but if it was not balanced with good quality; then, it would be expensive (Interviewed with Ikhwandi Arifin, the Head of the Madrasa, at August 16, 2014).
The efforts to change the negative perceptions about the terminology, related to the madrasa's policy were the fact that all learning needs could be completed in madrasa (no need for additional private courses), the school cafeteria served with an open system, so the kids did not need to go outside of school to buy food; and the school applied congregational prayer in order to emphasize the character building (akhla>qu alkari>mah).
c. Collective
To suppress the costs taken from students in order to be inexpensive, MI Istiqomah Sambas applied policies of the collective approach, i.e., MI Istiqomah accepted all students who enrolled, without refusing any students.
The all students who enrolled to the madrasa were accepted to MI Istiqomah without having the selection process previously. Referring to that less popular policy, MI Istiqomah Sambas thus gave a guarantee that within three months of the learning process; students who could not read would be able to read fluently.
The three of the above jargons have become a constructive triangle that supports each other's sides. By offering low cost only without presenting high quality; then, there will no one who is interested. Being inexpensive and proving good quality but if only gaining a small number of students also hinders the madrasa's management system. MI Istiqomah is in the leading process of inexpensive institution (affordable) but it poses high quality (quality) education; so it can maintain the existence as an institution that is very attractive to the public.
Collaborative Curriculum a. National Standard Curriculum
During the process of learning, the curriculum is a very urgent position. Comparing to the analogy of body, the curriculum is the spirit of the educational institution. Because it is derived from the vision and mission of the institution, so that the direction and goals of an institution will be greatly determined by the curriculum. The curriculum should also contain a set of values, knowledge, and skills that must be transferred to the learners and the transfer process must be implemented well (Zamroni, 2000: 128) . 
F. INSTITUTIONAL TRUST BUILT BY MI ISTIQOMAH SAMBAS
The other primary school students were not skillful to play a music instrument, MI Istiqomah Sambas had been able to form a band and for some occasions they contributed some performances on the regional event.
The strategy of the students' empowerment in musical competence and also singing (band) as the main resource is implemented to convince the public that the MI Istiqomah Sambas are not only equal to the other school that concern on the field of religious education, but also art and culture education in which those two aspects are the teenagers' interests.
In the development of the cultural resource, MI Istiqomah Sambas are very attentive to the local culture, i.e. by empowering the students in an Sambas has contributed as a conservationist and protector of national culture so that people will feel appreciated; and conversely, the society will also appreciate the madrasa. It would certainly be good as the efforts to build the best synergy between the community and the madrasa in an effort to optimize the existing social capital.
The community support is the most determining factor. Without any real support from the community, the attempts to accommodate various interests would be encountered with many obstacles and difficulties.
Therefore, the participation of the stakeholders for educational service in a madrasa became indispensable. In this context, the role of the madrasa would not only be the educational institutions but also the social institutions.
As a social institution, the madrasa grew and developed in the society; it was influenced by the society and conversely madrasa also affected the community. Such relationship is managed by MI Istiqomah Sambas Purbalingga became powerful social capital.
Building the trust with local Ministries
The weakness of Islamic institutions are generally located on the separated pattern, they have limited communication with other institutions. Even, when the relationship occurs, it is only as an institutional relationship beneath a single department. Thus, the development of madrasa was so hindered and lack of "active movement".
The madrasa is supposed to be an institution that is not only producing academic-based competence students but also students with akhla>qul kari>mah, so that the madrasa can build the trust of institutions, departments With the large number of authorities in MI Istiqomah Sambas Purbalingga, it causes some impacts regarding the dynamics of the madrasa. So it is crucial to understand the continuous vision and mission, because there are more stakeholders that will bring up the possibility of a different understanding. This is very reasonable because someone's understanding about something is influenced by many factors.
Furthermore, the madrasa has already declared as an inclusive madrasa,
it is an open for public. So, the board members of the foundation, educators, educational practitioners, teachers and students' parents comes from different educational background, economics, religious understanding, habits, political affiliation, and profession cultures.
The various differences mentioned above will have an impact during the interactions. Small conflicts that often occur become something natural in an organization. As long as the school members have the same purpose, the conflicts will not be a problem, in fact it is considered as something positive. In fact, it shows that there are dynamics within an organization or institution.
Choosing the madrasa that is not affiliated with particular political parties and also religious organizations is a fundamental choice. The movement of madrasa becomes more flexible so that the society easily accepts the madrasa.
In addition, the madrasa can accommodate all human resource with a different background. Therefore, such condition is even becoming a potential capital.
The success of facilitating the differences and dynamics within the organization will gain the trust or even the social trust. The institution has already obtained the trust of the community, and then the community participation toward the institution will also increase. In contrast, the community will decrease the participation toward the institution if there is no trust. In other words, the participation from a person, society or institution will emerge when there is something that can form mutual trust (Putnam, 1999: 4) . Furthermore, the community's participation is accomplished by quality management through the implementation of the optimal public services.
Management principles used in the madrasa include: 1) customers' satisfaction both internal and external always becomes the priority, 2) human resources that dedicates themselves to fulfill the customers' expectation, 3) the scientific approach application to design the working-performance and problem solving, 4) a long term commitment, 5) team work reinforcement, 6) continuous improvement system, 7) authority delegation, 8) the same vision and mission, 9) teachers and employees empowerment, and 10) providing training, dissemination or workshop relating to learning and competence improvement (Interview with Ikhwandi Arifin, at Aug 16, 2017).
In terms of public services, the madrasa has been empowering the community participation that comes from personal, organizations, communities, and private parties. The participation empowerment is implemented through three strategies such as: 1) maximizing a call center in a variety of services, 2) increasing resource sharing that involve the private sector (e.g., Psychological
Consultation, school bus and catering for students), and 3) public consultation 
